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AGREEMENT

This Agreemeﬁt made this 16th day of December
1980 between the TOWNSHIP OF CLARK (hereinafter called
. the "Employer") and CLARK PATROLMEN'S BENEVOLENT ASSOCIA-

TION (hereinafter called the "P.B.A.")

WHEREAS, the parties have carried on collective bar-
gaining for the purpose of developing a contract covering

wages, hours of work and all other conditions of employment;

NOW THEREFORE, in consideration of the promises and
mutual agreements hereln contalned the partles hereto agree
with each other w1th respect to the employees of the Employer

'recognized as being represented by the P.B.A. as follows:



ARTICLE I - RECOGNITION SR
. The Employer hereby recognizes Clark Patrolmen's.
- Benevolent Association as the exclusive reprééentative for
members of the Police. Department of the Township of Clark,
with the exception of the Police Chief and Captain. The

contract covers Police Officers, Sergeants, Detectives and

Lieutenants.



ARTICLE IT - LEGAL REFERENCE

Nothing‘contained in this Agreement shall alter the
authority conferred By Law, Ordinance, Resolution or Adminis-
tréﬁive Code and Police Department Rules and Regulations upon
any Township official or in any way abridge or reduce such
authority. This Agreement shall be construed as requiring
Township officials to follow the terms c¢ontained hérein to
the extent that they are applicable in the exercise of the
responsibilitiesQconferred upon them by law.

-Nothing contained hereln shall be construed to deny
or restrlct to any pollceman such rlghts as he may have under
other appllcable laws and regulatlons The rights granted to
policemen hereunder shall be deemed to be in addition to those

‘provided elsewhere.



ARTICLE. IITI - VACATIONS AND HOLIDAYS

. Section 1. Vacations.

All employees shall ‘be entitled to the following
minimum vacation periods with pay..

Amount of Years of Serv1ce Vacatlon '

Leave
1-5 years ‘ 12 working days vacation durlng each
: ' year of service
- 6-10 years : 15 working days wvacation during each
year of service
"11th year and 21 working days Vacatlon durlng each

thereafter . year of service

Section 2. Holidays

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day '
Columbus Day
Election Day (General)
Veterans' Day
Thanksgiving Day

- Christmas Day



ARTICLE. IV - LEAVE OF ABSENCE, SICK LEAVE AND
OTHER LEAVE

. Section 1. Sick Leave

Sick leave is hereby defined to mean absence from
post of duty of an eﬁbloyee because of illness, abcident;‘ex—
poéure to contagious diseasé, attendance upon a member of
the employee's immediate family seriousiy ill requiring the
care or attendante of such employee, or absence caused by death
- in the immediate-famil& of such employee. A certificate of
a reputable physician in attendance shall be required as
suffiéient proof of need of leave of agseﬁce of thé employee -
- or thé need of the employee's attendance upon a memBer of the
émployee's immediate family. In case of leave of absence due
"to contagious, disease a certificate from the Depaftmentfof
' Health shall be required. In case of death in the family of
the empio&ee, any reasonable proof required by'the department
head shall be sufficient. The term "immediate family" ié
‘iimited to the employee's spouse, a child, his parents, or
grandparents, brothers or sisters or to a relative who is a
~ part of the household.

Employees are entitled to one day's sick leave with
. pay for each month of service from the date of appointment to
Decémber 31st of that year. Thereafter, 15 days of paid sick .

leave are granted in each calendar year.
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A freeze on the accumulatioﬁ of sick leave for
"Buy out" purpoées at retirehent shall be effectuated as of
January 1, 1979 as more specifically hereinafter provided.

As of January 1, 1979, for purposes of relmbursement
for unused sick leave at retirement, .each employee's unused
sick leave shall be converted into dollars by multiplying his
unused sick leave in days by the per diem salary in effect on
January 1, 1979. For those employees whose unused sick leave
in dollars does notnexpeed Seven Thousand Five Hﬁﬁdred ($7,500.00)
Dollars on Janua;y 1, 1979, the sum Séven Thousand Five Hundred
($7,500.0Q) Dollars shall be the maximum reimbursement that
an employeé may receive at retirement for unuéed sick days.
| For those employees whose unﬁsed sick leave in dollars exceeds
Seven Thousand five Hundréd ($7,500.00) Dollars that sum es-
tablished on January 1, 1979 shall be "red circled" and that shall
be the maximum that shall be relmbursed for unused sick days at
: Fetirement. |
| : At retirement an employeefS'unusea sick days shall
- be multiplied by his per diem salary rate in effeét at this
retirement, however, the maximum dollar amount that shall be
reimbursed shall be Seven Thousand Five Hundred ($7,500.00)
Dollars or that sum of money established on January 1, 1979,
whichever is gfeater.

. In the event the employee's illness causes his ab-



sence from work for five consecutive days, a physician's
certificate must be filed with‘the Business Administrator's
Office on the sixth day.’ |

‘ Any émployee eipending a total of more than ten
(10) days of sick leave in anf yéar must submit to a physicgl
examination by a medical doctor selected by the Departmént of
Administration, Health énd Welfare, or any other,physiciaﬁ.
A report of such'examination on forms provided by the Business
Administrator, signed by the physician, shall be furnished to
- the Business Administrator by the employee forthwith. (In-
cluded would be such a leave extending from December inta Jan-
| uary>6f the following'year.) |
| .' | The empioyee br a member of his family, must tele-
phone Police Headquarters at least an hour before_hié starting
time to advise that he cannot report for work. This practice
- shall be folidwed each day through the fifth day, at which
- time a‘doétoifs.certificaté on forms provided by the Business
Administrator will be required together with a statemenﬁ'froﬁ
:ﬁhé doctor as to the expected iengfh of timé the absence will
continue. | | |

Duirng a period of disability, employees may elect, if
they so desire, to first utilize all or any part of their
accumulated sick leave. In the absence of sﬁdh elections,
leaves of absence provided by this ordinance will not affect in
anylmanner whatsoever the accumulated sick leave of the disabled

'employge.



Where a disabling work-connected injury is sustained
and causes an extended absence, the Township Council may édopt
a resolution granting the injufed employee up to a one-year
leave of absence withypay. If and when éuch action is taken,

. the employee shall not be charged'With sick leave time beyond
that in being at the time of the dlsablllty |

In the event of such action, the employee must agree
in writing to reimburse the Township for payments he may re-
ceive as~workmen's compensation, insurance benefits or from
any_settiement or judgﬁent paid to the employee by ény person
" or corporation held fesponsible for such injury.

Section 2. Maternity Leave

In the'event of a leave of absence due tovpregnancy"‘
the employee shall inform the émployer{ in writing, of the date
Athé eméloyee will begin her maternity leave ana tﬁe date the
employee intends to return to work. Upon request, the ﬁreg-
‘nant empioyee shall provide medical certification of her condi-
tion. |

 Section 3. Military Leave

Any full time employee, who is a mémber of the.
National Guard or a reéerve unit of any of tﬁe‘armed forces
" of the United States and is requifed to engage»in field tréiﬁing
‘ shall‘be granted a military leave of absence with pay for the
period of such training. Such paid leqyexof absence shall

not affect his vacation.



When a full time employee has been called to éctiVe
duty or inducted into the military or naval forces of the
United States, he shall be granted an indefinite leave of
absence without pay for the duration of each military service.
Each such employee must be reinstated without loss of privileges
or seniority, provided he reports for duty with the Township
within 90 days following his honorable discharge from military
'serv1ce.

Section 4. Compensatory Leave

"In place:of payment of overtime, an employee may
be grénted leave with pay'és compeﬂsation"for oﬁertime Qbrk.
This léave shall. be caiculated on a time-and-a-half basis.
Such request must be approved by the employee's department.
head. | .

'Section 5. Leave Because of Death

Leave w1th pay, not exceedlng three days, shall be
granted by the Department Head with the approval of the Bu31ness
Administrator, to any employee in the event of a death in
his imﬁediate family. The term "immediate family" for the
pur?oses of this section shall include only the employee's
spouse, child, parent or gréhdpaxent, brother or sister; the
child, parent or grandparent, brother ér sister of his spouse,

or.other. person who is a member of his household.

\
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"~ Section 6. Leave Without Pay

Leave without pay shall be granted only when the
employee has used his accumulated sick leave in the case of

illness. In the event leave without pay is requested for

" reasons other than illness, an employee must have used his

vacatioh leave. Written request for leave without pay must
be sigﬁed by the employee, endorsed by his Department Héad;
and approved by the Business Administrator before becoming

effective. Suchlleaveg except for military leave without pay,

‘shall not be approved for a period ionger than six months at
one time. The Business Admihistrator with the Department

'Head's consent, may extend such leave for an additional six

months or any portion thereof.

A fequest for any type of leave, except sick leave

or because of a death in the family, shall be made ten (10)

~days in advaﬁce to permit engaging a substitute for the

particular position held by the applicant.



ARTICLE V - OTHER BENEFITS - REIMBURSEMENT FOR |
EXPENSES '

Section 1. Clothlng

. Each offlcer shall receive an annual allowance of
$356.00 for the replacement of work uniform clothing. Clothing.
vendor receipts must be submitted for all uniform clothing
pufchaséd. The receipt must show the item of clothing pur-
chased and the name of the officer. The receiptslmust be
turned over to the Towhship Treasurer not later than December
15th of each year covered by this Agreement. Any unexpended
monies must be returned to the Township Treasurer at that time.

Section 2. Miscéllaneoué Equipment

In addition,vthe Township shall furnish a new officer
‘oﬁe hand gun which shall be in satisfactory condition. Said
gun and other équipmént, i.e., holster, handcuffs, night stick,
Rules and Regulatlons shields, etc. ? shall be returned to the

Townshlp upon ‘the termination of the offlcer s employment.



ARTICLE VI - HOURS OF WORK AND OVERTIME
Tours‘of Duty |
. Officers shéll_work five days in eight hoﬁrs per

day tours for forty hours during any payroll week; with the
exception at the time of Platoon shift change. At that time
the officers work forty-eight (48) hours in six days and re-
.céive equal time off for eight hours. It is the intention
that hours of all shifts shall be equalized during each

calendar month or four week period.
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ARTICLE VII - COMPENSATION

Overtime Pay

Section 1. Rate

Overtime compensation (at the rate of time and one-
 half) will be paid to police officers and Sergeants for all

work performed after a normal eight-hour day. Lieutenants,

Captains and Detectives'shall not be eligible'for overtime

compensation‘

Notwithstanding anything to the contrary herein,
 the salary incré@ent'of detective personnel shall be $800.00
a year when assigned to the Detective Bureau.

_ Section 2. Payment

When an officer has worked overtime during any
given week, he shall complete an overtime form.

Section 3. Time of Payment

. Paiment for overtime shall, if practical, be included
in- the saiary,cﬁeck due the officer after the overtime slip
is submitted to the Township Treasurer for payment, and in
-ahf event, the Township shall make a reasonable effort to pay
same within fifteen (15) days thefeaffer.
Saiaries
The salaries (for the purpose of this agreement) shall

be in accordance with the time and amounts as set forth below:



Dept. of Public Safety

Patrolman Class D.
Patrolman Class C
Patrolman Class B
Patrolman Class A

Police Sergeant lst Step:
Police Sergeant 2nd Step

- Police Lieutenant - 1lst

Step

Police Lieutenant - 2nd
Step

Police Detective

1980

$17,064.
17,712,
18,252.
18,900.
19,818.
20,736.
21,276.

22,140.

* 800

.00

1981

$18,430.
19,129.
19,713.
20,412,
21,404,
22,395.
22,979.

23,912.
* 800.

00

1982

$19,905.
20,660.
21,291.
22,045.
23,117.
24,187.
24,818.

25,825,
* 800.

* To be paid to all Police Officers and.
Sergeants while assigned Detective duties,
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ARTICLE VIII - LONGEVITY PROGRAM

NOTE: Any employee hired after September 23rd,
1975 shall not be eligible for the 1qngevity,program.
| -Each employee completing five (5) years of continuous
uninterrupted service shall become eligible for longevity
paymenf computed as foliows:
a) For each five (5) year period of serVice as

outlined above, each employee of the Township shall receive

. . the following in_addition to the current annual salary.

1980 1981 1982
After 5 continuous years $ 258.00 $ 258.00 $ 308.00
After 10 continuous yeérs' . 516.00 516.00 616.b0
After 15 continuous years 774.00 776.00  924.00
’After 20 cont?nﬁous years 1,032.00 1,032.00 1,232.00
;After 25.conﬁinuous years 1,290100 1,290.00 11,540.00

'b) The effective date as to eligibility for longevity
shall be the anniversary date of the individual's employment
.Ey the Township of Clark and the amount shall be as set forth

above.



ARTICLE IX - GRIEVANCE MACHINERY

Grievance Machinery
A grievance.within the meaning of this agreement
'shail be limited to any controverey or dispute arising between
. the parties hereto reiating to any matter of wages, houre,
and working conditions, er any dispute between the parties
involving interpretation or application of any pquisions of
this agreement,.exciusively.

Any aggrieved employee shall present his grievance
Within five.(S) working days of its occurrence or such
‘grievaﬁce-will be deemed waived by the P.B,A.,ehd fhe em-
ployee. | | | |

In the event of such grievanee, the steps hereinafter
set forth shall'be followed, except'that when the law permits,
grievance macHinery, other than the following, shall become
.effectlve as of the date such law shall be enacted
‘SteE‘l: ‘The employee and the president of the P.B.A.
“or his designee hereinafter called the "P.B.A.", or the employee -
individually, but in the presence of the P.B.A., shall take up
‘the complaint with the Captain and/or the Chief of the Depart-
.ment. In the event the complaint is not saeisfactorily,settled
within three (3) working‘days, the employee and the P.B.A. .
shall sign a written complaint and forward the grievance to
the ﬁext step in the procedure.

The“P.B.A. shall be permited reasonable time during

working hours .to process complaints, at no loss of pay.



Step 2: The P.B.A. will discuss the'grieVance with
the Director of the Department of Public Safety. In the event
the grievance is not satisfactorily adjusted within three (3)
addltlonal worklng days, ‘both parties shall complete and
sign the grlevance record form and forward the matter to the
next step in the procedure. |

Step 3:‘ The Union repreeentatives and the Business
Administrator and/or Mayor shall meet to diseuss the grievance
within seven (7) working days at the completion of the previous
step. In the event of failure to reach a satisfactory ad-
-'juétment of the grievance within five (5) working days, the
grievance may be taken to the next step b§ either of the
partles upon notlce to the other party. |

Step 4: 1If the foreg01ng steps do not affect a
Asettlement of the grievance, either party may refer the dispute
to the Grievance Committee.

’.The‘Grievance Committee shall consist of:
1. The P.B.A. |
2. The Captain and/or Chief
3. Director of Pubiic Safety or his designee
4. Business Administrator and[or Mayor

The Grievance'Comﬁittee shall meet ﬁithin seven (7)

. daye'of the receipt by it of the written grievance, and shall
promptly convene to consider the grievance. Tﬁe Committee may
hold hearings, and gather any informatioo necessary for a |

decision.



If the grievance is resolved by unanimous action
of the Grievancé Committee, the decision of the Grievance
Committee shall be binding on all parties.‘ If the decision
of the Grievance Committee is not unanimous, then in that event,
either party may, within 30 days, reéuest the N. J. State Labor
Mediation Service to appoint an arbitrator who shall have full
power to hear and determine the dispute and the arbitrator's
decision shall be final and binding on all parties.

The arbit;ator shall have no authority to change,
modify or amend ghe_provisions of this agreement.

',I; shall- be the intention of the parties to settle
all differences between the Employér and the é;B.A. thr@ugh
grievaﬁce procedures of this agreement; Therefore, the Employer
agrees that it will not lock out its employees and the P.B.A.
 agrees that they will not strike, slow down or cause a slow
down or engage in any work stoppage auring the term of this
ééréement. Any ‘employee who violates the égrms of this section
shall be subject to:discharge. j

The Employer and‘the P.B.A. agree that it is generally
advisable to avoid public statements to the mass media prior
to exhaustion of the aforesaid grievance procedures. The
Employer and the P.B.A. further agree that in the event it is
deemed nécessafy to issue statements to the mese media at

any time during or after the aforesaid grievance procedures, -
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said statements shall be made by the Employer through its Bus-
iness Administrator or his duly authorized agent and both barties
agree they will.use theif best efforts to prevent the making

of statements relative to the matters in controvérsy by persons

other than those mentioned herein.



ARTICLE X - POLICE OFFICERS' RIGHTS

Pursuant to Chapter 303, Public Laws‘1968} the
Township hereby agrees that every police officer .shall have the
right freelj to organize, join and.Support tﬁé P.B.A. and its
affiliates for the purpose of engaging in collective negefia—
tions and other concerted aétivities for mutual aid and
protection. As a body exeréising goverﬁmental poWer under
color of law of’the Stgte of New Jersef, the_Township undertakes
and agree§ that it shall not directly‘or indirectly discourage
' 6rAdeprive or co;rce any‘police officer in the enjoyment of
any rights conferred by Chapter 303, Public Laws 1968, or
'other.laws of New Jersey or the constitutidn of New Jersey and
ﬁhe Unitéd States; that it shall not discriminate against any
‘police officer with respect to hours, wages or any terms or
conditions of”employment by reason of his membership in‘the
P.B.A. aﬁd its affiliates, his participation .in any activities
of the P.B.A; and its affiliates, collective negotiations with
the Township or by reason of participation in any lawful action
of the collective mnegotiation or bargaining process, or his
institution of any grievance, complaint or pfoceeding under

 this agreement or otherwise with respect to any terms or condi-

tions of ¢mployment.



| Nothing contained herein shall be construed to deny
or. restrict to any police officef such rights‘as he may have
under any other applicable laws and regulations. The fighfs
granted to police.officers hereunder shall be deemed to be

in addition to those provided elsewhere.



ARTICLE XI - COLLEGE. INCENTIVE PROGRAM

'Effective Januéry 1, 1981 the Employef'will establish
‘a College Incentive Program wﬁereby any empioyee who has success-
. fully attained an TAAM degree (or 64 credits) shall receive a
yearly lump sum sfipend éf $§600.00 and $l,200l001for a "BA”
degree (or 120 credits). Incentive payments shall be payable
one-half on February lst and one-half on September lst and no
‘payments shall be made until such time as the employee has pre-
sented satisfactory proof of attainment. of the degree in .
quest;on.- Satlsfactory proof is defined to be a properly certl—
fied tranécript or letter from the College Registrar setting
forth the name of the student, the degree attained, the date of
‘such attainment, and the name of the institution from whiéh
‘the degree was awarded. The Employer reserves the right to
credit'oniy thoée courses in which the employee has achieved
a grade of "C'" or better. |

Any sum payable pursuant ‘to the provisions of thlS
clause, shall not be included in the employee s base rate of
pay for the purpose of the cbmputafion of any other benefits,
. including the calculation of premium pay for overtime.

An employeelwho has attained anvAséoéiate_degree (or'
64 credits) shall not realize any change in status until after

the employee has attained a "BA" degree (or 120 credits).



ARTICLE XII - DENTAL PLAN

Effective July 1, 1980: the Employer shall contriﬁuteﬂf
sufficient moniés to payifor one-half of the cést of provid;ng
each qualified employee éovered under this agreément and tHe
employee's eligible dependents, with a dental plan, known as
the Basic Program of New Jersey Blue Shield Dental with riders
for Prosthodontics, Orthodontics and no*deduétible.

EffectiVe on January 1, 1981, the Employer shall con--
tribute sufficient monies to pay the full cost of providing
each qualified employee covered under this agreement and the
employee's eligible dependents, with the Basic Program of New
Jersey Blue Shield Deﬁtal with riders for Prosthodontics, Ortho-
dontics and no deductible. |

"Coverage under the aforementioned dental plan shall be
in accordance with the Basic Program as provided by New Jersey
Blue Shield aﬂd shall be subject to any qualifications, 1iﬁita-"
tions, prescriptions and reétrictions as set forth in thg policy

.of }nsufénce with New Jersey Blue Shield.

'Employees on a paid leave of absence due to a job-re-
lated injury, shali enjoy continued coverage until such time as
the employée returns to work‘or it.is determiﬁéd that the employee
is ﬁedically incapable of returning to work. Employees on layoff,
leaves of absence do.ﬁo non-job-related injuries and terminated
employees shall be terminated from the pién, effective folldwiﬁg'
the employeé's last day of work. Employees on layoff or leave of
ébsence due to non-job reléted injuries or terminated employees who

are returning. to employﬁent, will be reinstated to the plan.



ARTICLE XIII - RETENTION OF BENEFITS

The Township agrees that all benefits, terms and
condltlons of employment relating to the status of members in
the ‘Clark Police Department not covered by this Agreement shall
be maintained at not ‘less than the -highest standards in effect
at the time of the commencement of collective negotiations-
leading to the execution of this Agreement and as provided

for in this Agreement.



ARTICLE XIV - TERM

This Agreement shall be in full force and effect
from January 1, 1980, through and including the 31lst day of
‘ Deeember, 1982. If either party wishes to terminate, amend or
otherwise modify the terms and conditions set forth herein at
the'timevof expiration,'wri;ten-notiee shall'be given to the
other party not less than one hundred twenty (120). days prior
to such expiration date '

This Agreement shall remain in full force and effect
during collectlve negotlatlons between the parties beyond the
date of explratlon set forth herein unt11 the partles have

mutually agreed on a new Agreement.

Attest: B : TOWNSHIP OF CLARK
. sz //f?% o
Township Clerk - Mayor é?
Attest: - CLARK PATROLMEN'S BENEVOLENT

ASSOCIATION
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